® Mercer’s National Survey of
Employer-Sponsored Health Plans

2009 Results

Each year, Employers Health provides employers tools to benchmark their own health plans and
prescription drug plan designs and costs, for use in labor negotiations and as a strategic planning
aid. On Tuesday, March 9, John Sinclair, Principal for Mercer Health & Benefits, will reveal the
Ohio-specific results of the Mercer survey. He will also share reliable national benchmarks and
normative comparison points for the Ohio-specific data. Sinclair will be joined by colleague Chuck
N\orch 9, 2010 Adamczyk, Principal in Mercer’s Cleveland office, for the Canton presentation.
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(Breakfast/Registration 8:00 - 8:30 am) (Registration/Networking 3:00 - 3:30 pm)

6000 Frank NW 9243 Columbus Pike

North Canton, Ohio 44720 Lewis Center, OH 43035
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Quick Facts from the 2008 Survey Results:

m Average total healthcare expenditure per active employee was
$8,482 in 2008, a 6.3% increase over the previous year.

m Change in HSA enrollment, among large employers, has increased
from 10%-15% over a two year period.

® There was a significant increase in health managment program
offerings from 2006 - 2008, and more employers are giving
employees incentives to participate in health management programs.

This program is pending approval for 1.5 recertification credit hours toward PHR and
SPHR recertification through the Human Resource Certification Institute (HRCI).

This program is pending approval by the Ohio Department of Insurance for 2.0
continuing education credits for licensed health insurance professionals.




